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Letter from Tripp and David

We recently hosted one of our most impactiul webinars o date, featuring Ann
Germany from AG Senior Consultants, focused on the criical topic of aging
care. As many of our cients are navigating the challenges of supporting aging

timely and From
evaluating home care options to understanding legal considerations and
financial lanning strategies, the discussion covered the fullspectrum of
physical, emotional, and financial support that famies may nee

The webinar emphasized the importance of proactive planning and open
‘communication, helping attendees feel more equipped to make thoughtlul
decisions or their loved ones. We're grateful to Ann for sharing her expertise:
and to our clents for engaging in such a meaningful conversaton. If you missed
itand would like a summary or resources, please reach out, We're here fo help

Upcoming Events

2025 Walk to End Alzheimer’s Walk- Atlanta, GA 2025

oyer Ramey Wealth Management Group is be forming a team for ths year's
Walk to End Alzheimer's in Atiantal This s a cause close to may of our hears.
Since our ast newsleter, there have been a few important updates:

Day: The event wil st take piace on Saturday, October 18
Location: The Walk wil now be held at Piedmont Park
Arival Time: 8:30-9:00 AM

‘Opening Ceremony 9:40 AM

Walk Begins: 10 AS

“This annual walk is a powerful opportunity to horor loved once, raise:
‘awareness, and support the fight against Alzheimer's isease. We'll be sharing
more details so0n about how you can sign up and join our team. We hope you
willwalk with us!

Centsational News

wisdom from the watercooler

Igniting Excellenc

ing Client Service at Ignite 202

Recentl, Tripp Boyer attended the annual “gnite” conference in Dallas, Texas.
Tris is WFA Finels premier gathering ofindependent financial professionals
Over the course of thee energizing days, they joned forces with op adisors.

e sharpen
statogos, and reaffim their commitment o excellence.

The focus of the event was clear: being the best we can be for our clients, our
teams, and our families. From collaborative workshops to nspirng keynote
sessions, the experience reinforced the values that dive our practice—

integriy, innovation, and clentfst service. We're excited o bring these
s thougniful

help you reach your financial goals.

Cents of Belonging

r Community.

A Weekend with Cobb's Rising Stars
Trop Boyer recently co-chaired Cobb Youth Leadership, a ransformative

‘community. Held at Banning Mils, the kick-of retreat brought together

high school juriors from twenty-si diferent schools across Gobb Couy.
Through team-building exercises, leadership workshops, and candid
conversations, these students were encouraged o break down barrers, step
outside thir comfort zones, and forge meaningful connections.

Watching these young leaders open up, support one another, and begin
buiding relationships that could last a lfetime was deeply nspiring. Its &
powerfulremindor thatinvesting i leadership stars early, and we're proud to
be partof a community that nurures growth, courage, and collaboration

Common Cents Cinema

your channel for finance

WHY DO WE WORRY ABOUT MONEY
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hedule a meeting with our team

sirat

i your plan tul

Need more Common Cents?

Visit our Websito ‘Subscribe to our newsletter

Connect With Us

meet your Common Cents team

Tripp Boyer. CFP®
oy

cton

Susan Boyer

Py

ifwe can be a resource for you, your family, neighbors, colleagues, o fiends.
e would be happy 1o help in any way possi
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